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THE EEO COMPLAINT PROCESS
Defense Contract Audit Agency

WHO CAN FILE?
Any current or former employee, or applicant for employment 
who believes he or she has been discriminated against because 
of:
 Race
 Religion
 Skin Color/Tone
 National Origin

 Age (40 or above)
 Reprisal
 Genetic Information
 Equal Pay and/or

compensation

 Sex (includes
pregnancy; gender
stereotyping; and
sexual orientation)

 Disability
(mental or physical)

WHAT IS THE TIME LIMIT?
Allegations of discrimination MUST be raised with an EEO 
Counselor or EEO Official within  forty-five (45) calendar days 
following:

 An alleged discriminatory act or incident
 The effective date of an alleged discriminatory personnel action; or
 Knowledge of an alleged discriminatory action

HOW TO MAKE CONTACT?

?

Ms. Patricia O. Obey
Office: (571) 448-4316
Mobile: (972) 652-3652
patricia.o.obey.civ@mail.mil

Mr. Benjamin N. Nidus
Office: (571) 448-4762
benjamin.n.nidus.civ@mail.mil
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DEFENSE CONTRACT AUDIT AGENCY 

ANTI-HARASSMENT PROGRAM POLICY STATEMENT 

It is the policy of the Defense Contract Audit Agency (DCAA) that harassment is unacceptable conduct that 
degrades employees, causes disruption in the workplace, negatively impacts morale, and will not be condoned or 
tolerated. It further violates the Agency's values as expressed in the Agency's Strategic Plan for FY2021-FY2025. 
The values of TEAM IT (Teamwork, Excellence, Accountability, Mutual Respect, Integrity, and Trust) 
includerespecting differences, encourages inclusion, manages conflict well, and creates win/win outcomes. The 
Agency highly encourages the use of Alternative Dispute Resolution for workplace disputes. 

Harassment is defined as unwelcome verbal or physical conduct that can reasonably be considered to 
adversely affect the work environment or result in a tangible employment action. This conduct includes, but is not 
limited to: 

I) Racial or ethnic epithets, abusive or foul language, unwanted sexual flirtations; 
2) Improper touching; 
3) Derogatory or explicit materials or obscene gestures; 
4) Offensive emails, instant messages, social media posts, either to or about co-workers, whether made at or 

away from work. 

Harassment that is based on an employee's race, color, religion, sex (to include pregnancy, sexual 
orientation, gender identity, and expression), origin, age ( 40 and older), disability (mental/physical), and genetic 
information, or for taking part in an Equal Employment Opportunity (EEO) protected activity, is misconduct and 
violates the law. The Agency will address harassing conduct before it becomes unlawful harassment. 

Individuals who believe they are being harassed or who witness harassment should promptly report it to 
their management chain. In addition, individuals who believe they are being harassed should contact the Anti
Harassment Coordinator through the EEO Business Center at 571-448-2007 or email at DCAA-EEO@dcaa.mil. If 
employees believe the conduct rises to a criminal level, such as assault or battery, they should contact DCAA Security, 
Federal Protective Services, or their local law enforcement. 

Once management becomes aware of the alleged harassment, they must take immediate steps to correct any 
possible harassment. The first step is to contact the Anti-Harassment Coordinator who will coordinate a 
management inquiry into the allegations. Within 10 days of receiving an allegation of harassment, an inquiry will 
commence, and will be prompt, thorough, and impartial as outlined in the Agency's Process and Procedures Guide 
for Management Directed Inquiries. Management will keep the employee informed during the inquiry process. If 
the inquiry substantiates the harassment allegation, management will take corrective action to eradicate the 
harassment as soon as possible, but no later than 60 days after receipt of the allegation. 

To the extent possible, the Agency will protect the confidentiality of the individual(s) bringing claims of 
harassment. Also, any individual who reports harassment or provides information during a harassment inquiry is 
protected against any form of illegal retaliation for their participation. The Agency will not tolerate any illegal 
retaliation for reporting harassment or participating in a harassment inquiry 

j�.:.d�
Terri L. Dilly, Direct;r 
Date: November 9, 2022 
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