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Ms. Sharyn Elliott assumed the position of Assistant Director, Human Capital and Resource 
Management (HCRM), Defense Contract Audit Agency (DCAA) in June 2024.  Ms. Elliott serves as the 
principal advisor to the Director and provides executive leadership in human capital management 
and oversight of plans, policies and programs that affect over 4,000 DCAA employees.  She oversees 
and manages an annual operating budget of approximately $660 million for over 230 audit offices 
located in the U.S. and overseas.  Ms. Elliott’s portfolio spans the entirety of the human capital lifecycle 
including talent acquisition, leader development and succession planning, performance 
management, and strategic workforce development.  She is also responsible for security, logistics, 
and facilities management.  Her expertise in these areas ensures the Agency is equipped with the 
essential resources needed to successfully accomplish its audit mission.  

Ms. Elliott was appointed to the Senior Executive Service in January 2014 and possesses an 
extensive background in human resources with experience in strategic-level human resources, 
performance management, programming, and administration. Ms. Elliott served as the Assistant 
Administrator for Human Resources at the Drug Enforcement Agency (DEA), part of the Department 
of Justice. She oversaw all human resources and medical services.  She also managed the DEA 
Training Academy in Quantico, Virginia, and supported 23 domestic field divisions, 239 field offices, 
and 91 foreign offices in 69 countries.  Prior to DEA, Ms. Elliott was the Director of the Army 
Resiliency Directorate at the Department of the Army, Assistant Deputy Chief of Staff.  In this position, 
she led a community of 36,000 personnel through a cultural transformation. Her focus was on 
developing plans and policies to enhance personal readiness for units, soldiers, civilians, and family 
members through proactive steps aimed at enhancing physical, psychological, social, and spiritual 
preparedness. 

Ms. Elliott has over 30 years of professional leadership experience in human capital, program, 
and operations management in challenging and highly competitive environments.  Prior to DCAA she 
served as the Director, Defense Logistics Agency, Human Resources, J1. She led a team of 1,000 
professionals responsible for human resources, training and served as a DoD HR Service Provider for 
a worldwide population of 65K with service to 7 commands and 16 DoD agencies. 

Ms. Elliott graduated from University of South Florida in Tampa, Florida with a Bachelor of 
Arts, and she received a Master of Business Administration from Western Governors University, Salt 
Lake City, Utah. She is a graduate of the Stanford Executive Program, the Executive Development 
Program at University of Notre Dame, the Army Senior Leader Executive Education Program, the Air 
War College, and the Air Command and Staff College. She has received numerous awards and 
recognition of excellence in performance throughout her distinguished career with the Department 
of Defense.  


