Equal Employment Opportunity Team
Defense Contract Audit Agency

Office of Equal Employment Opportunity
8725 John J. Kingman Road, Fort Belvoir, VA 22060

2nd Floor, POD 2121 Suite 2122

Ms. Tinya White-Taylor
Acting Director
Location: DCAA HQ, VA

Annual Reports, Training and Compliance

Ms. Patricia O. Obey
Location: Irving, TX

EEO Complaints and ADR

EEO Complaints and ADR EEO Complaints and ADR
Mr. Benjamin N. Nidus VACANT
Location: Lowell, MA
EEO Complaints Assistant
Ms. Ingrid D. Taylor
Location: DCAA HQ, VA

EEO Complaints Group E-Mail

DCAA.belvoir.hg.mbx.dcaa-eeo-complaints@mail.mil
DO NOT ATTACH ANY PII OR PHI Information

/
Programs for Individuals with Disabilities
Reasonable Disability Program Manager A ARzl
Accommodations ccommodations
Manaaer Ms. Roxanne McHugh e
VACAgNT Location: Irving, TX Ms. HiChong “Diana” Leung

Location: DCAA HQ, VA

American Sign Language (ASL) Interpretation,
Computer Assist Realtime Transcriptions(CART)
and Personal Assist Services (PAS) Programs
Mr. Benjamin K. Gilmore
DCAA HQ, VA

RA and ASL/CART Services Request Group E-Mail:

DCAA.belvoir.hg.mbx.dcaa-eeo-ra@mail.mil
DO NOT ATTACH ANY PIl OR PHI Information

EEO posteris to be prominently displayed in all public areas as required by
the Equal Employment Opportunity Commission (EEOC) and 29 CFR Part 1614.
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THE EEO COMPLAINT PROCESS

Defense Contract Audit Agency

Any current or former employee, or applicant for employment
who believes he or she has been discriminated against because

of:
W Race B Age (40 or above) M Sex (includes
B Religion W Reprisal pregnancy; gender

_ _ stereotyping; and
B Skin Color/Tone M Genetic Information  gexyal orientation)

B National Origin M Equal Pay and/or g Disability

compensation (mental or physical)

WHAT IS THE TIME LIMIT?

Allegations of discrimination MUST be raised with an EEO
Counselor or EEO Official within forty-five (45) calendar days
following:

B An alleged discriminatory act or incident
B The effective date of an alleged discriminatory personnel action; or
B Knowledge of an alleged discriminatory action

G HOW TO MAKE CONTACT?

EEO Complaints Inbox
dcaa.belvoir.hg.mbx.dcaa-eeo-complaints@mail.mil
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